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Summary:  This case involves the issue of hiring a casual to replace an employee that 
voluntarily enlisted for a four (4) year term.  The Service argued that any “military leave” 
constitutes a valid “trigger” for hiring a casual versus a career employee regardless of 
the circumstances involved. 
 
Our position was that “triggers” were not negotiated, but arbitrarily established by the 
Service and, while we accept military leave as a valid reason in some cases, we do not 
accept military leave as a “magic bullet” regardless of the circumstances. 
 
The circumstances in this case involved a career PTF leaving to serve a four (4) year 
enlistment term for the purposes of obtaining the necessary time to gain eligibility for a 
military pension.  The Service agreed that USERRA laws require them to hold a position 
open for five (5) years and that they could hire a casual or casuals a year at a time 
rather than hire a career replacement. 
 
Our position is that voluntary enlistment, especially those for extended periods such as 
four (4) years, fall outside the concept of a “limited term” supplemental employee as 
contemplated by the provisions of Article 7.1.B.1. 
 
The arbitrator sustained the grievance, ordered the Service to hire a career employee, 
and awarded compensation at the overtime rate to be distributed as directed by the 
Union to members of the Clerk Craft. 
















